
 

EMPLOYMENT OPPORTUNITY 
(Georgian Bay Native Friendship Centre) 

Indigenous Youth Worker 
(Maternity Leave Replacement: 12-18 Month Contract) 

     

Salary: $52,000 to $64,000 

Start Date: November 23, 2026  

Closing Date for Applications: October 23, 2026 

Interviews (In-person only): October 26-30, 2026 

Position Summary: 

The Wasa-Nabin program(youth program) is grounded in cultural traditions providing a sense 

of belonging for urban Indigenous children and youth ages 13 – 18. The program offers a 

variety of strategies such as one-to-one activities, group activities, leadership opportunities and 

family circles to encourage positive behaviours and wellbeing. The program provides 

individualized goals to enhance the child or youth’s area of need; supporting social skills, 

educational intervention, individuals with disabilities, violence prevention, justice supports, 

children in care or at risk of being in the care of the child protection services, 2SLGBTQ+ 

supports, and positive nutrition and physical activity practices. The Wasa-Nabin program 

provides a space where urban Indigenous children and youth can feel safe to be themselves 

and accepted. The program places value in identifying and building the client’s strengths and 

utilising these assets to facilitate change. Workshops, presentations, healing circles, talking 

circles, traditional based activities, and recreational activities are integral features of this 

program. 

 

Preferred Qualifications/Credentials:  

• University degree/college diploma in a field relevant to the position. 

• Successful track record and experiences working with Indigenous children and youth. 

• Knowledge of the Friendship Centre movement and the various programs provided to the 

urban Indigenous communities. 

• Knowledge of Indigenous culture and some of the social realities that Indigenous children 

experience in urban settings. 

• Experience in program planning, development, implementation, data collection, and 

evaluation. 

• Good oral/written communication and technology skills. 

• Ability to meet deadlines with minimal supervision.  

• Ability to work as a team player and be capable of coordinating activities with other 

Friendship Centre programs. 

• Provide a current First Aid / CPR certification or be willing to be certified. 

• Provide a clear Criminal Records Check (CPIC) with vulnerable persons screening. 

• Possess a valid Ontario Driver’s License and reliable vehicle. 

• Must be able to work flexible hours including evenings and weekends 

• Must be committed to GBNFC current and future anti-virus vaccination policies. 

 

Submit applications to Compton Khan, Executive Director. Email to edirector@gbnfc.com 

Your application must include a cover letter, resume, and 3 professional references, one of 

 which must be from your current or most recent supervisor. 
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